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COUNTRY MEMO 
GERMANY 

All the information and obligations required to start a V.I.E. assignment 

 

POINTS TO REMEMBER TO START AN INTERNSHIP 

PREPARATORY  PROCEDURES  

The freedom of movement and residence of persons in the European Union, in application of the 
Schengen agreements, allows EEA nationals to start their assignment quickly, without the need for a 
visa. 
 
However, the company must ensure that the candidate's profile meets certain criteria: CLICK HERE 
to validate a profile. 
 

Once the candidate has been identified, the company sends the new assignment request via the E-VIE 
client extranet.   
 
The intern is authorised to go to the destination country only once the file has been validated by 
Business France. V.I.E. interns can thus travel to Germany with a valid passport (or valid identity card). 
 
 

PROCEDURES  IN  THE  COUNTRY   

LOCAL ADMINISTRATIVE FORMALITIES 

 
Before the start of the V.I.E. intern’s assignment, the Business France office based in Düsseldorf sends 
the information needed for them to settle in the country, including in particular the V.I.E. Welcome 
Booklet for Germany and the steps to be taken upon arrival for the declaration of residence with the 
Town Hall (“Anmeldung”). 

 

SECURITY 

 
Germany does not require any special security conditions to set up a V.I.E. intern. 
Given the health context, the intern must immediately obtain information about and comply with any 

anti-Covid measures imposed by the local authorities of the country or countries of residence or stay. 

In the event of non-compliance with these measures, the continuation of the assignment may be 

called into question. To learn more about country-specific measures: Anti-covid measures / Advice for 

Travellers. 

 

1 Estimate of the shortest possible time, excluding businesses not yet approved by Business France and other reasons that may extend 

processing times (incomplete files, constraints linked to Covid-19 etc.). 

Duration of assignment  

From 6 to 24 months 
1 extension   

up to a maximum of 24 months 
Covid-19 

Strict compliance with 
local health conditions 

Start the assignment as 

soon as possible1 

 

6 weeks for a start on the 1st of the month 
Example: if the complete file is sent to Business France before 10 January, the assignment may begin as 
early as 1 March.    

 

https://images.prismic.io/civiwebprod/6d27b599-5c72-4962-9009-086d4372bdd9_Tableau_Allemagne_v2.PNG?auto=compress,format
https://images.prismic.io/civiwebprod/6d27b599-5c72-4962-9009-086d4372bdd9_Tableau_Allemagne_v2.PNG?auto=compress,format
https://e-vie.businessfrance.fr/
https://civiwebprod.cdn.prismic.io/civiwebprod/d4b92422-d9ed-4b28-9352-486475197071_Destinations+V.I.E+-+Pays+ouverts+et+mesures+anti-covid.pdf
https://www.diplomatie.gouv.fr/fr/conseils-aux-voyageurs/conseils-par-pays-destination/allemagne/
https://www.diplomatie.gouv.fr/fr/conseils-aux-voyageurs/conseils-par-pays-destination/allemagne/
https://mon-vie-via.businessfrance.fr/vie-via-conditions-covid
https://mon-vie-via.businessfrance.fr/vie-via-conditions-covid
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TAXATION  

 
In Germany, the allowance received by the V.I.E. intern is in principle not subject to German income 
tax pursuant to Article 17 of the bilateral tax agreement concluded between France and Germany on 
21 July 1959. The application of Article 17 requires that any allowance received by the V.I.E. participant 
does not come from German sources.  
 
The intern or the company must without fail inform Business France of any enquiries made by or 
position taken by the foreign tax authorities regarding the tax status of V.I.E. interns.   
  
Any company based in France is strongly discouraged from re-invoicing the cost of the V.I.E. Intern to 
the host structure. 
 
This practice may have harmful consequences in the event of an accounting audit thus generating 
taxation on the intern's income (to be borne by the French company) and a tax risk for the local 
structure. Finally, these practices may call into question the entire V.I.E. system locally.   

 

SOCIAL SECURITY COVER 

 
Throughout the assignment, the V.I.E. intern benefits from social security cover provided by Business 
France (health, repatriation, occupational accident).  
 

YOUR  CONTACTS  

Company Launch of a new V.I.E. project  → Your V.I.E. commercial consultant 

    

Intern 

and 

Company 

 

Question relating to the smooth 

running of the V.I.E. assignment 
 

→ Your V.I.E. manager 

   

 
BUSINESS FRANCE OFFICE –  

GERMANY  
Martin Luther Platz 26  
40212 DÜSSELDORF  

GERMANY  
Tél: (49 211) 300 410  

Fax: (49 211) 300 411 77 
dusseldorf@businessfrance.fr  

 

 

Information provided for general information purposes. Business France accepts no responsibility for the accuracy, relevance, 

timeliness, reliability, or exhaustiveness of the information provided, that does not constitute personalised advice. Recipients 

must refrain from using this information without first having consulted professionals in the appropriate domains. 

mailto:dusseldorf@businessfrance.fr

